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KINDERGARTEN DIVERSITY, EQUITY AND INCLUSION POLICY 
 
INTRODUCTION 
  
“Diversity is a Fact, Equality is a Choice, Inclusion is an Action, Belonging is an 
Outcome”   
 
Thomas’s is a group of Christian schools open to children of all faiths and committed to 
providing a broad and balanced academic and social curriculum for all.  All pupils in school 
are valued equally and efforts are made to ensure any prejudice or discrimination is not 
tolerated.    
 
We recognise that the needs of individuals and groups of pupils are many and varied, and 
that educational inclusion is about equal opportunities for all, whatever their race, gender, 
disability, sexuality, age, religion, colour, ethnic origin or nationality, as well as those with 
special educational needs or those who may need support to learn English as an 
additional language. 
 
Equality underpins the value system of Thomas’s.  All members of the Kindergarten 
community are encouraged to understand, appreciate and value the differences between 
us and to challenge negative labels and attitudes. 
 
It is acknowledged that discrimination may be direct or indirect and includes victimisation 
and harassment.  Promotion of equality, celebration of diversity and inclusion must exist in 
our employment procedures and in our dealings with pupils, parents and other members of 
the community.  As such it should be noted that all references to parents and carers 
throughout all our policies are intended to be entirely gender neutral. 
 
Whilst the ethnic backgrounds of our pupils and teaching staff are predominantly white; we 
recognise a particular responsibility to promote an understanding of and respect for the 
diverse and multi-ethnic wider society of London and the country as a whole and to 
increase admissions from under-represented minority groups. 
 
AIMS 
 

• To promote mutual respect and tolerance so that a positive attitude towards self and 
others is encouraged and maintained; 

• To assist pupils to acquire an appreciation of and respect for their own and other 
cultures in a way that promotes tolerance and harmony between different cultural 
traditions; 

• To develop awareness of the diversity of society in which we all live and to learn to 
value diversity in others; 
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• To acknowledge differences in a way which is open, welcoming, enquiring and 
respectful; 

• To prevent stereo-typing on the basis of race, gender, disability, sexuality, age, 
religion, colour, ethnic origin, marital status or nationality; 

• To ensure that every child is included and not disadvantaged; 

• To provide a safe and caring environment, free from discrimination and to promote 
equality of access and opportunity for all members of the school community; 

• To be aware of and sensitive too different family structures, backgrounds and 
values; 

• To promote equal opportunities, celebrate diversity and eliminate racial 
discrimination – being actively anti-racist in our schools, whilst continuing to 
promote and uphold the fundamental British values of democracy, the rule of law, 
individual liberty, and mutual respect and tolerance of those with different faiths and 
beliefs. 

 
The Kindergarten aims to make teachers aware of the principles for inclusion and to 
develop cultures, policies and practices to enable us to respond to and support all 
learners. 
 
Three principles for inclusion 

• Setting suitable learning challenges. 

• Responding to pupils’ diverse learning needs. 

• Overcoming potential barriers to learning and assessment for individuals and groups. 
 
STRATEGIES 
 
Setting suitable learning challenges 

• Knowledge, skills and understanding should be taught in ways that suit the 
children’s abilities 

• Practitioners should be flexible in planning to accommodate learning needs at 
earlier or later stages of the syllabus than that planned for the majority of pupils 

• Pupils should be given opportunities to show what they can achieve 

• Where attainment falls significantly below expected levels, a greater degree of 
differentiation will be necessary 

• Where attainment exceeds expected levels, planning suitably challenging work can 
spring from higher levels of study or by exploring greater depth 

 
Responding to children’s diverse learning needs 

• Practitioners should be aware of the diverse experiences, interests and strengths 
that the children bring to the Kindergarten which will affect their learning. 

 
We expect practitioners to take account of children’s different needs and learning styles 
by: 

• Creating supportive and effective learning environments 

• Ensuring children are motivated and attentive 

• Using a range of teaching styles to ensure equality of opportunity 

• Using assessment strategies that promote individual children’s progress 

• Setting targets for learning. 
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Overcoming potential barriers to learning and assessment for individuals and 
groups of pupils 
Practitioners have a duty to take account of the diverse backgrounds and needs of 
members of the community and support individuals or groups so they can participate 
effectively in the curriculum.  Practitioners will: 

• have regard for the SEND policy 

• co-operate with the SENDCO, the EAL Co-ordinator and access all information 
regarding pupils’ needs and any advice on learning All members of staff are 
responsible for: 

• ensure all pupils receive a rich provision of classroom and extra-curricular activities 
that develop a range of character attributes such as resilience and grit, which 
underpin success in education and employment; 

• ensure an effective preparation of pupils for the opportunities, responsibilities and 
experiences of life in British society; 

• promote an awareness of all cultures and religions through the whole curriculum; 

• challenge discriminative attitudes and behaviour and selecting appropriate methods 
of addressing these issues; 

• encourage everyone to value the contributions of others regardless of cultural 
and/or religious differences; 

• be sensitive to the effects of competition and/or collaborative work; 

• provide children with the opportunity to experience aspects of different cultures at 
first hand 

• use role-play to help pupils develop empathy and understanding for each other; 

• include literature, music and art which promotes the achievements of women, ethnic 
groups and people with disabilities; 

• select classroom resources with regard to the sensitivities of all members of the 
class and not provide material that is racist or sexist in nature, including checking 
displays, reading schemes and resources’ 

• use positive images to combat negative stereotypes; 

• understand different types of learning and develop and encourage different teaching 
methods to take account of these; 

• styles and classroom management 

• plan differentiated work where necessary 

• support the use of equipment to enable access to the curriculum and completion of 
tasks 

• help children to manage their behaviour and emotions 

• plan appropriate classroom support where appropriate  

• allow extra time and opportunities for completion of tasks 
 
Pupils who are learning English as an additional language  
Children who join Thomas’s Kindergarten for whom English is an additional language will 
be given opportunities to develop their spoken and written English. Practitioners will take 
account of pupils’ age, length of time in the UK, skills in other languages or previous 
educational experience. They will ensure that: 

• opportunities for speaking and listening in English are effective and relevant in 
supporting development across a range of subjects, including technical and 
idiomatic vocabulary. 

• children should be given opportunities to use home language in their socio-dramatic 
play as it enables them to use richer language. 
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• arrangements are in place, through differentiation, specific resources, using the 
children’s first language, where appropriate, to ensure full access to the curriculum 
and to assessment procedures. 

 
REFERENCES 
 
This policy has been informed by: 
HM Gov The Equality Act (April 2010) 
DfE statutory guidance ‘SEND Code of Practice: 0 – 25 years’ (January 2015) 
 
 
See also: Admissions Policy, EAL Policy, SEND Policy,  Teaching and 
Learning Policy, 

 

This policy will be reviewed annually 

Created:  March 2012 By: Tamara Spierenburg, Pimlico Head 

Latest Review: June 2021 By: Chantal Baard, Kindergarten Head No changes 

Next Review: June 2022 By: Kindergarten Head 

 


