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The successful candidate will be responsible for teaching
a class and will be working collegiately and collaboratively
as part of the Middle School team. You will be strongly
supported to plan and provide an inclusive, innovative and
inspiring learning environment in ways which are consistently
challenging and enriching, and seizing every opportunity to
celebrate every child’s effort and achievement.
This is a great opportunity for an ambitious colleague to work
in one of the most outstanding prep schools in the country.
We are looking for a person who can quickly generate
confidence and respect and who is capable of fostering
highly positive working relationships with children, parents
and colleagues.

Phil Ward,
Headmaster

BACKGROUND & CONTEXT
Thomas’s London Day Schools educates over 2000 children
Thomas’s Clapham,
Clapham,
at four schools – Thomas’s Battersea, Thomas’s
Thomas’s Fulham, and Thomas’s Kensington, and in one
Academy, formerly
formerly New
New
kindergarten in Battersea. Thomas’s Academy,
King’s Primary School, joined the Thomas’s family of schools
in September 2015.

Thomas’s Fulham opened in 2004. Joanna and David Thomas
retired from the active management of the group in 1999.
Thomas’s is now run by their sons Ben and Tobyn.
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649 children aged from 4 to 13 on the
There are currently 646
roll at Thomas’s Clapham which is the biggest school in the
group. Demand for places at the school is considerable with
most children arriving in Reception. Around 20 join in Year 7
from Thomas’s Fulham. One class leave for London day and
boarding schools at the end of Year 6. The majority stay until
Year 8. Approximately 70% go on to boarding schools.
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The school was recognised by Ofsted as Outstanding in each
category in February 2018.
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Thomas’s Director of Education and will be succeeded as
the Headmaster of Thomas’s Clapham by Nathan Boller. The
Headmaster elect joins the school for a second time having
served as the Deputy Head (Community and Welfare) before
returning to Australia in 2016 where Nathan is currently the
deputy head of the junior school to Melbourne
Grammar School.

ETHOS
Thomas’s Clapham is a modern and forward-looking school
where respect for traditional values and love of learning
create an environment where children can flourish.
It is a Christian school, open to children of all faiths and none.
The most important school rule, which applies to every
member of the community, is to ‘Be Kind’. The happiness of
the children is the number one concern of all the staff. Every
child is respected and their self-esteem developed through a
artistic
sense of achievement whether academic, sporting, artistic
or musical.
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CAMPUS & STRATEGIC DEVELOPMENT
Thomas’s Clapham is housed in a Grade II listed building
Thomas’s Clapham is housed in a Grade II listed building
which was built between 1904 and 1908 as a girls’ grammar
which was built between 1904 and 1908 as a girls’ grammar
school. Since opening in 1993, the campus has been greatly
school. Since opening in 1993, the campus has been greatly
improved and updated. The facilities include a superb Drama
improved and updated. The facilities include a superb Drama
studio and fully equipped theatre space. New classrooms and
studio and fully equipped theatre space. New classrooms and
an Art, Pottery and Design Centre have been added as have
an Art, Pottery and Design Centre have been added as have
outdoor learning areas including a garden dedicated to the
outdoor learning areas including a garden dedicated to the
teaching of Mindfulness.
teaching of Mindfulness.
There is a Masterplan for a significant refurbishment of
There is a Masterplan for a significant refurbishment of
the school campus and the majority of the work has been
the school campus and substantial progress has already
completed. Every teaching area has been fully refurbished
been made on this. This work last summer included the
during the past nine years and substantial progress has already
rejuvenation of the School Hall into an Atrium to further
been made on this during the past nine years. Planning
support the school’s commitment to the Expressive and
permission has been granted by the local authority for a
Performing Arts, and completion of the Top Floor
substantial redevelopment of the ground floor.
classroom improvements.

Approaching 2025 is the current whole school strategic
Approaching 2025 is the current whole school strategic
development plan which was launched in September 2018. It
development plan which was launched in September 2018. It
was the product of an 18-month long consultation with the
was the product of an 18-month long consultation with the
whole school community. It embraces five key ambitions: A
whole school community. It embraces five key ambitions: A
Rich Curriculum; Achievement and Attainment; Questioning
Rich Curriculum; Achievement and Attainment; Questioning
and Thinking Skills; Contributing to the Community and
and Thinking Skills; Contributing to the Community and
Knowing and Caring for Everyone. Above all, it is a collective
Knowing and Caring for Everyone. Above all, it is a collective
commitment to put children at the heart of the school’s
commitment to put children at the heart of the school’s
efforts to do everything possible to prepare them for the
efforts to do everything possible to prepare them for the
challenges of living and working in the mid to late
challenges of living and working in the mid to late
21st century.
21st century.

THE MIDDLE
SCHOOL (NC YEARS 3 AND 4)
LOWER SCHOOL
Thomas’s Clapham is divided into three Areas, the Lower
School (Reception to Year 2), the Middle School (Years 3
and 4) andClapham
the Upper
School into
(Years
5 – Areas,
8). Within
a large
Thomas’s
is divided
three
the Lower
and
vibrant
school,
this
allows
the
Head
of
each
area
of the
School, (Reception to Year 2), the Middle School (Years
3
school,
and
their
staff,
to
tailor
the
curriculum
specifically
and 4) and the Upper School (Years 5 – 8). Within a large to
the academic
and pastoral
needs
the children
at each
stage
and
vibrant school,
this allows
theofHead
of each area
of the
of
their
development.
school, and their staff, to tailor the curriculum specifically to
the academic and pastoral needs of the children at each stage
Growth
Mindset is at the heart of lessons and pupils have
of
their development.
regular and planned opportunities to reflect over their work
and their
learning.
Thomas’s
is a values-based
school
Mrs
Hannah
Tongue
is the Head
of Lower School
andand
is our
values formbythe
basis of (Early
our rewards
system,and
including
the
supported
a Deputy
Years Leader)
two Learning
celebration
of children
commitment,
craftsmanship
leads
in KS1.and
Theidentification
welfare of the
in each
year group is
and creativity
in pupils’
work.
There
a strong commitment
overseen
by Year
Leaders.
There
are isa maximum
of 4 classes
to
CPD
in
the
school
and
this
is
reflected
in and
the staff
teaching
and
within each year group in the Lower School
support
learning
in the
School.
each
other
withLower
planning,
organisation and sharing areas

Lower School – structure and organisation
The children are in classes of no more than 21 in the Lower
Schdfgfdgool, and stay with their form cohort for most
lessons. The form teacher is responsible for teaching
Mathematics, English, Enquiry (Science, History and
Geography) and Inspiring Living as well as overseeing the
pastoral care of their form. The class teachers are supported
by a team of Learning Assistants.

of expertise.
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Throughout the school, the approach to teaching and learning
is exciting and progressive summed up in the principle
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The children are in classes of no more than 21 in the Middle
School, and stay with their form cohort for most lessons.
The form teacher is responsible for teaching Mathematics,
English, Enquiry, RE & P, and Inspiring Living as well as
overseeing the pastoral care of their form, and supporting
Games, and the Outdoor Education programme. The
children are taught by specialist teachers in all co-curricular
areas. The Middle School is supported by two part-time
Learning Assistants.

A revised curriculum was rolled out in September 2016,
characterised by enquiry-based learning, and the teaching
of a character skills programme called the 8C’s which is
woven into every aspect of the curriculum. A commitment
to teaching Growth Mindset has instilled a positive and
optimistic approach to learning, living and leading which has
been very well received.
Children are encouraged to achieve the best academic results
they can and consistently hit the heights.
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Lower School – structure and organisation
The children are in classes of no more than 21 in the Lower
Schdfgfdgool, and stay with their form cohort for most
lessons. The form teacher is responsible for teaching
Mathematics, English, Enquiry (Science, History and
Geography) and Inspiring Living as well as overseeing the
pastoral care of their form. The class teachers are supported
by a team of Learning Assistants.

ACADEMIC

Children are encouraged to achieve the best academic results
Throughout
school, the
to teaching and learning
they can andthe
consistently
hitapproach
the heights.
is exciting and progressive summed up in the principle
Inspiring Learning. The National Curriculum is the starting
point, but in each subject work is planned to stimulate and
challenge. Change is eagerly embraced by colleagues and
pupils who share a passion for learning and finding new and
better ways of doing things. Creativity, thinking skills and
instilling a thirst for independent learning are at the heart of
approach. Continuous professional development is a strongly
established culture within the school.

A revised curriculum was rolled out in September 2016,
characterised by enquiry-based learning, and the teaching
of a character skills programme called the 8C’s which is
woven into every aspect of the curriculum. A commitment
to teaching Growth Mindset has instilled a positive and
optimistic approach to learning, living and leading which has
been very well received.
Children are encouraged to achieve the best academic results
they can and consistently hit the heights.

CO-CURRICULAR
Whilst academic standards and expectations are very
high, there is a strong emphasis on breadth with a vibrant
Whilst academic standards and expectations are very
co-curricular programme. The range of opportunities is
high, there is a strong emphasis on breadth with a vibrant
extraordinary encompassing sport, art, drama, trips, tours, a
co-curricular programme. The range of opportunities is
dazzling array of clubs and, of course, music.
extraordinary encompassing sport, art, drama, trips, tours, a
dazzling array of clubs and, of course, music.
SOCIAL time was launched in 2017 which encompasses the
school’s commitment to global citizenship and community
SOCIAL time was launched in 2017 which encompasses the
action. SOCIAL stands for Service, Outdoor, Community
school’s commitment to global citizenship and community
Involvement and Action Learning. It includes fundraising
action. SOCIAL stands for Service, Outdoor, Community

activities and hands-on involvement with local charities where
possible. The co-curricular side of the school also ties in with
Involvement and Action Learning. It includes fundraising
the principle of Inspiring Leading which encourages children
activities and hands-on involvement with local charities where
to be their best selves and to develop leadership qualities
possible. The co-curricular side of the school also ties in with
by motivating others to do the same. Inspiring Leading is
the principle of Inspiring Leading which encourages children
embedded throughout the school community. It promotes
to be their best selves and to develop leadership qualities
the virtues of a positive mindset and all that means in terms
by motivating others to do the same. Inspiring Leading is
of optimism, specific praise and rewarding
embedded throughout the school community. It promotes
positive behaviour.
the virtues of a positive mindset and all that means in terms
of optimism, specific praise and rewarding positive behaviour.
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• In addition to candidate’s ability to perform the duties of
the post, the interview will also explore the issues relating
to safeguarding and promoting the welfare of children
including;
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We are committed to safeguarding the welfare of children and
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